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What we did?

* Project logo, website and email set-up

E-DiEiL ~ - s it : a

« Community survey and (‘pilot’)

geochemdei.aciuk . . . .
interview questionnaire development

E e-dial@open.ac.uk

E=DIAL  Ethics approval

Evaluating Diversity-and Inglusion within
the (geochemistry) Academic Ladder

Analytics:
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622 users - Data analyses and dissemination

1290 visits _ _
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Environment, Earth and Planetary Science
research

« Perspective blogposts (*Chi Fru, 2022;

*EAG DEI Committee and E-DIAL
team, 2022; *Riches, 2022; Anand et
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m A different start to a science talk @anandpallavijha firsts gives an overview
of an investigation into the diversity of the UK geochem community &
emphasises need for improved efforts. Pays to tribute to Dick Kroon as she
begins to give overview of the Indian Monsoon #ICP14
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« Multidisciplinary team (Environmental Sc., EDI and
social science experts)

» Ethical considerations

» Diversity of the research team (ethnic, gender,
ableness, sexuality, career path, sub-discipline etc.)
focussed on the main research aim. For example, our
diverse team represented various positions on the
academic ladder to inform data collection and
engagement with the community

ICP14 @ICP14Bergen - Sep 1
Information on Team E-Dial:

« EDI issues needs to be fully embedded within science

education/talks/discussions/activities/initiatives/networ ] 05 E = D § é L

ks/spaces/infrastructure to energise the community to \(\\
promote and increase diversity. For example, one of e\.

the members used a science platform to showcase E- (l)
DIAL data before presenting science. o, “ o .
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