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OFFSEN

Terms of Reference: Research England Equality, Diversity and Inclusion Expert Advisory Group
December 2025

Background and Context	
In July 2021, the Government’s Research and Development (R&D) People and Culture Strategy set out clearly a sector-wide vision for placing people at the heart of an ambitious plan to drive and grow the UK’s role as a global leader in R&D. This strategy provided a blueprint to ensure that all contributions are valued, and that the UK has an outstanding R&D culture that nurtures discovery, diversity and innovation, and offers varied and diverse careers that bring excitement and recognition. 
In its current five-year strategy (2022-2027), UKRI outlines how it aims to deliver on the Government’s ambitions for the UK, outlining the long-term priorities for supporting a thriving, creative and agile research and innovation system that creates opportunities and benefits for all. UKRI’s Equality, Diversity and Inclusion (EDI) strategy sets out how it will use its role as a leader, a funder and partner, and an employer to foster a more diverse and inclusive research and innovation system; a system where everyone feels included, can participate in, contribute to, and benefit from our investments in research and innovation; in short, a research and innovation system by everyone, for everyone.
UKRI’s seven disciplinary councils, Research England and Innovate UK have committed to developing and delivering council specific EDI action plans which, while being anchored and supported by the UKRI EDI Strategy, will also respond to the specific needs of their respective communities and sectors. 
Research England has established an external EDI expert advisory group to provide advice on the development and implementation of our EDI action plan. Our action plan will be driven by the Research England Executive and will set out our ambitions and activities to advance a positive, diverse and inclusive culture and way of working both for the sector we support and our own people.
The expert advisory group brings strong experience and a high level of expertise in EDI, higher education, research and knowledge exchange to ensure the plan reflects and responds to the needs and experiences of research and knowledge exchange communities across the English higher education sector.
Research England delivers the Research Excellence Framework in collaboration with the Higher Education Funding Bodies in Northern Ireland, Scotland and Wales. Separate specific EDI advice for the REF2029 programme is provided through its People and Diversity Advisory Panel. 

Purpose
The purpose of the Research England EDI Expert Advisory Group is to provide expert external advice on the development and implementation of an EDI action plan which will be aimed at addressing diversity and inclusion in research and knowledge exchange in the Higher Education sector in England, creating opportunities, reducing barriers and ensuring that people can succeed irrespective of their characteristics or background.

Objectives
The Research England EDI Expert Advisory Group will:
1. Provide expert advice on Research England’s EDI action plan in the context of the UKRI EDI Strategy and the Research England Strategic Delivery Plan, including:
a. Acting as a ‘critical friend’ in supporting as well as challenging Research England’s work
b. Advising on whether activities align with UKRI and Research England priorities in relation to EDI and support a balanced portfolio of activities which have greatest impact for the highly diverse HE sector.
2. Contribute to the identification of key EDI issues in the HE sector in England, providing advice on where and how Research England could help address these challenges in the short and longer terms through the work detailed in the action plan.
3. In the development and implementation of the EDI action plan, provide external guidance on Research England’s EDI evidence base to identify areas for intervention or further investigation, to include for example:
a. Advising on ongoing or future evidence requirements
b. Identifying any specific EDI issues that have arisen due to the coronavirus pandemic; and how these should be resolved in the short and longer terms.
c. Advising on how existing Research England investment mechanisms and policies are effectively advancing EDI in the sector, through evidence and data.
Ways of working
Research England will provide details of its work programme including its funding streams and other initiatives and seek advice from the EDI EAG in relation to increasing diversity and inclusion through that work; members are neither responsible nor accountable for the outcomes or outputs of the activities described in the action plan.
Research England’s response to the advice received from the EAG will be reflected in the published action plan. Research England may also seek other forms of advice in support of EDI in addition to that provided by the EAG.

Terms of appointment
All appointments will be made for the period December 2025 - December 2026. However, we recognise that in some instances, appointment for the whole duration may not be possible. Membership will be kept under review to ensure that a range of experiences and expertise is maintained throughout.

The panel will be appointed as individuals and not as representatives of an institution and, as such, deputies may not be appointed.


Remuneration
Advisory Group members will be remunerated for any meeting of the whole group with a formal agenda and minute. Members will be paid at a rate of £170 per day. Chairs receive a higher fee of £230 when acting in the role of Chair. Deputy Chairs do not receive this higher fee unless they are acting in the role as the Chair for the duration of the meeting in the absence of the Chair. The above fees are inclusive of the meeting and associated preparation time.

Current members of the Research England Council, where appointed to this group, will not be eligible for this fee but will be reimbursed for all reasonable travel and subsistence (T&S) expenses in accordance with the UKRI Travel, Subsistence and Expenses Policy
All remuneration and benefits in-kind are taxable and it is your responsibility to ensure compliance with all relevant HM Revenue and Customs’ requirements concerning payments, including expenses.  
Governance
The group will operate in an advisory capacity, providing advice to Research England on the development and implementation of the Research England EDI action plan. Secretariat and office support will be provided by Research England.
Conduct
The Seven Principles of Public Life (https://www.gov.uk/government/publications/the-7-principles-of-public-life), which are the foundations of public appointments and provide guidance on the standards expected of public appointees, apply to this appointment.
You must inform UKRI of any bankruptcy, current police investigation, unspent criminal conviction or disqualification as a company director in advance of appointment, or should any such instances occur during your appointment.  Your term of office may be terminated, without notice, in the event that you are convicted of a criminal offence, or where the UK Research and Innovation Board evidence that your conduct means that you are no longer able to continue as a member of the Research England EDI Expert Advisory Group.
Conflicts of Interest 

You must declare any private, personal or commercial interests which may, or may be perceived to, influence your judgements in performing your functions. These interests will be included in a register of interests maintained and published by Research England. It is your responsibility to ensure that your entries are kept up to date. Should a matter or new appointment give rise to a conflict of interest you should inform Research England to discuss managing this conflict and update your declaration.

You are required to include on the register your own financial (direct and indirect) and non-financial (professional and personal) interests and indirect interests (close family members and persons living in the same household) which are closely related to the activities of UKRI or Research England.
You must inform UKRI and the Executive Chair of Research England in advance of any new appointments which may impinge on your duties as member of Research England’s EDI Expert Advisory Group.

The UKRI Conflict of Interest Policy summarises our approach and is applicable to you as a member of the Research England EDI Expert Advisory Group.

Gifts and Hospitality 
You are expected to ensure that acceptance of gifts and hospitality can stand up to public scrutiny and must not accept any gifts or hospitality which might, or might reasonably appear to, compromise your personal judgement, integrity, or place you under an improper obligation. Gifts should be declined wherever possible and offers should be reported to the Associate Director for Governance and Risk. Where it would be ungracious or otherwise difficult not to accept, you should inform the Associate Director for Governance and Risk of the gift, the estimate or actual value and the donor/organisation. You must take personal responsibility to ensure that a record is placed in the UKRI gifts and hospitality register.  Similarly, care should be taken that no extravagance is involved with working lunches, dinners and other social occasions linked to your role as a member of Research England’s EDI Expert Advisory Group. The UKRI Gifts and Hospitality Policy summarises the UKRI approach to the management of conflicts of interest.

Confidentiality 
You must undertake to treat in confidence all information that may be derived from or obtained during your period as a member of the Research England EDI EAG and not to divulge this information to other parties without the prior written approval from Research England. 


Accepting terms of appointment:
I confirm that I have read, understood and agree to the terms and conditions of my appointment to the Research England Equality, Diversity and Inclusion Expert Advisory Group.  
Signature:	
Print Name:	     
Date:	
Once signed, please scan and email to imogen.foster@re.ukri.org
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