Arts and
Humanities
Research Council
Executive Chair

Candidate Prospectus
January 2026




Contents

About AHRC.................................. 3
About therole................................ 4
Responsibilities ............................. 5
Your skills and experience ................. 8
Terms of appointment...................... 9
Timescales and selection................. 10
Howtoapply................................ 11
Equality, diversity and inclusion .......... 12
Annex A: conflicts of interest............. 13

Annex B: the seven principles
underpinning publiclife ................... 14

Annex C: complaints procedure.......... 14

Candidate Prospectus
January 2026



. ‘ Candidate Prospectus | January 2026

About AHRC

‘ The Arts and Humanities Research Council (AHRC) is the UK's
largest investor in research and innovation (R&I) and advanced
/ skills development across the range of arts and humanities.

&

Our ambition is to sustain a rich, diverse and powerfully creative
research ecosystem that will engage across R&l disciplines and
with stakeholders in the UK and globally.

-
-

1 .
3
AHRC plays a fulsome role in delivering UKRI's overall mission

;
| to advance knowledge, to improve lives and to drive economic
-~ - growth.

AHRC is committed to a holistic vision of science, in which
humanities and arts research is enriched and emboldened by
engagement with technology, medicine and our environment,
and informs and enriches those disciplines in turn.

—— AHRC reflects and supports a hugely diverse research
community. We invest in world-class research in all regions and
\ nations of the UK, distributing funds with excellence at its core,
and deeply committed to international connectivity.

AHRC has spearheaded a successful collaboration of public
and private partners in the creative industries, drawing on the
strength of content and creativity among our researchers and
our delivery partner organisations to provide outcomes that
improve the lives of the UK public and enhance their economic
opportunity.
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About the role

The Executive Chair of AHRC will be an innovative, distinguished research and/

or innovation leader with international standing who can drive forward world-class
independent R&I across the full range of disciplines in which we invest. AHRC's
research addresses some of society’s biggest challenges, such as tackling modern
slavery, exploring the ethical implications of artificial intelligence and understanding
what it is to be human.

What sets AHRC apart is the scale and ambition of the projects supported, their
appetite for innovation across disciplinary and sectoral boundaries, their global reach
and the leadership offered to UK arts and humanities research as a whole.

Leading a team of over 100 staff across multiple locations, the Executive Chair,
working with the AHRC council, is responsible for setting the strategic vision for
AHRC and investing a record UK budget for arts, humanities and creative industries to
maximise the output achieved for the UK public.

The Executive Chair is also a full participant in the leadership of UKRI. As a visible and
credible leader of both AHRC and UKRI, you will provide direction, ensuring delivery
of far-reaching research, skills development and infrastructure investment goals with
demonstrable outputs and outcomes.

You will also be responsible for delivering on the government'’s priorities for R&l
contribution to the Creative Industry Sector Plan

As a member of UK Research and Innovation's (UKRI) Executive Committee, the
Executive Chair of AHRC will be accountable to, and work closely with, the UKRI CEO
and the wider Executive Committee, contributing to the collective leadership of the
wider organisation.

The AHRC's Executive Chair will also be responsible for leading and delivering one or
more cross cutting areas for UK R&l.


https://www.gov.uk/government/publications/creative-industries-sector-plan
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Responsibilities

UKRI's nine Executive Chairs have two overarching
responsibilities.

Ensuring the health and vibrancy of their domain

Executive Chairs have delegated responsibility and
accountability for a budget set through recommendations to
the Secretary of State from the UKRI Board, which is in turn
advised by the UKRI Executive Committee.

They have freedom to operate to deliver output from this
budget, including through collaborative programmes with other
councils, with advice from their council’s council and aligned
with the UKRI strategy.

Executive Chairs are also encouraged to work closely with, and
expand their connections within, their domain community. This
enables Executive Chairs to harness the strategic insight they
gain to build key relationships across the R&I system and foster
engagement.

Health and vibrancy of the entire UK R&I system

Executive Chairs should recommend a strategy to the UKRI
Board, including making recommendations about, and holding
responsibility and accountability for:

= the UKRI strategy
= collective UKRI budgets
= the leadership and delivery of collective UKRI activities

The following responsibilities will be key to ensuring delivery of
AHRC and UKRI's objectives:

Delivery

Executive Chairs should lead and manage the AHRC and its
staff in the successful delivery of its objectives, providing the
inspirational and inclusive leadership and vision to maintain and
develop the quality, outputs and impacts of its research, skills
and capital investment portfolio.
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Responsibilities

They should be a core member of the UKRI Executive Team
to deliver best value from the overall R&I funding and policy
system and actively contribute to the development and
implementation of the strategy for UK R&l.

They will work collaboratively across UKRI's councils to foster
interdisciplinary work and a whole system approach, and build
on collective capabilities, providing support and challenge when
required.

They will work with the Executive Committee, the Senior
Independent Member of the AHRC and other council members
to lead and develop AHRC's strategic approach:

= to the funding of R&l, in relation to both directed and
applicant-led programmes

= to the funding of postgraduate and skills training and its
investment in major longer-term capital projects

= to ensure that the UK develops its world class position in arts
and humanities R&l

Stakeholder engagement

Executive Chairs should actively engage and consult with
the academic community, business, charities, investors,
government and industry to develop and catalyse new ideas
and communicate the strategic outputs.

This will involve close engagement with the full range of
stakeholders interested in arts and humanities R&l, including
the creative industries and the design community.

They should act to ensure UKRI provides a strong, unified voice
for R&l in the UK and globally, both in facilitating the dialogue
with government and partners on the world stage

They will represent and develop positive relationships
between AHRC and its numerous and diverse stakeholders in
government and public funding agencies, charities, business,
higher education institutions, galleries, libraries and museums,
academic and wider R& communities, and the public at large
and internationally.
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Responsibilities
‘ | | i Finance, planning and analysis

= maximise efficiency and ensure value for money from public
Growth investment

= ensure robust budget planning and financial control

= ensure robust analysis underpins decisions, evidences
outcomes and maximises synergy between AHRC's
objectives and the overall UKRI strategy

= ensure maximum synergy and value for money across the full
investment portfolio
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Your skills and experience

UKRI wishes to attract the highest calibre of candidates with
the appropriate standing for this role. The successful candidate
will be able to command confidence and represent the AHRC
with its many stakeholders at the highest level, being able to
demonstrate the following:

Essential criteria

Skills, experience and standing

= a highly respected arts and humanities leader of international
standing with a consistent track record of excellence in
research and/or innovation

= politically astute with excellent interpersonal skills, able to
influence, build and maintain strong working relationships
with a wide range of partners demonstrating a collaborative
and consultative approach

= commitment to the overarching goals of UKRI, and the health
of a wider and more integrated R&I landscape

= an ability to develop, lead and manage a clear and
strategic vision for arts and humanities R&I through the
development of high quality, value for money programmes
built on a thorough understanding of AHRC's objectives and
engagement with the partner landscape

= a demonstrable ability of having translated research into
application and economic benefit

Leadership and management

= demonstrable leadership and management skills within a
complex organisation, able to evidence having successfully
led cultural change and organisational development

= experience of managing and building capability of a cadre
of skilled employees and programme managers and able
to encourage and motivate colleagues at all levels in the
organisation

Breadth of understanding

= an ability to understand and demonstrate the highest
standards of arts and humanities R&I and its wider relevance
to and impact on the cultural, social and economic wellbeing
of the country.



Candidate Prospectus | January 2026

Terms of Appointment

Appointment term: This role is offered on a permanent, open-ended basis. Whilst this
role is offered on a permanent basis, we would consider secondments - should you
wish to apply on a seconded basis please make this clear in your application.

Remuneration: £160K - £170K (based on experience) plus an opportunity for
performance related pay

Time commitment: Full-time. However, the role could be reduced to four days per
week to allow for research activity to be maintained.

Location: London or Swindon. Please note, this role includes regular travel to sites
across the UK and international travel on occasion.

Nature of appointment: This is a ministerial appointment made by the Secretary of
State for Science, Innovation and Technology. The post-holder would be an office-
holder and an employee of UKRI.

Availability: Successful candidate/s will be encouraged to take up their appointment
as soon as possible, following the successful completion of pre-appointment checks
and security clearance.



Candidate Prospectus | January 2026

Timescales and selection

The selection process will include an interview and a presentation, along with
additional fireside discussions. Candidates may also be asked to complete
psychometric testing as part of the assessment.

As these roles are subject to pre-appointment scrutiny, the successful candidate may
be subject to a pre-appointment hearing by the Science, Innovation and Technology
Select Committee.

Interviews will be in-person and will take place in London.

Process Date

Closing date Sunday 22nd February
Shortlisting W/C 2nd March
Interviews W/C 16th March

Please note that the timeline for this campaign is indicative and therefore |
subject to change.

The members of the advisory assessment panel are:

= Panel Co-Chair: Professor Sir lan Chapman (UKRI CEO)

Panel Co-Chair: Eleanor Taylor (DSIT Director, Science, R&l)

UKRI Representative: Baroness Deborah Bull (UKRI NED)

Independent Panel Member: Julia Black (President Nuffield College, Oxford)

AHRC Senior Independent Member: Emma Kane (Head of EMEA and Deputy Group
Chief Executive Officer of SEC Newgate)

Please note that the role-holder will be required to have the appropriate level of
security screening/vetting required for this role. UKRI reserves the right to run or
re-run security clearance as required during the course of employment.

10
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How to apply

Your application should be submitted by 23:55 on Sunday 22nd February 2026.
Applications received after this date will not be considered.

Please submit your application via the UKRI Careers site. You will need to supply:
= aCV
= a statement of suitability

You should aim for your CV and statement of suitability to be no longer than two to
three pages each.

Your statement of suitability should provide the following:

= Specific information about why you believe you would be suitable for appointment
into the AHRC Executive Chair role and your vision for the role if successful.

= Think about your knowledge, skills, experience, personal attributes, and take full
advantage of the space available.

= Use practical examples where possible and ensure you refer to the essential criteria
for this role.

Should you have any problem with submitting your application via the UKRI Careers
Portal, please do send an email to publicappointments@ukri .org with 'AHRC
Executive Chair’ in the subject heading. A member of our team will then be in touch.

1
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Equality, diversity

and inclusion

UKRI believes that everyone has a right to be treated with dignity and respect, and to
be provided with equal opportunities to flourish and succeed within an ethical and
trusted working environment that is attractive and accessible to everyone who is
interested in developing their career with us.

We are committed to increasing the diversity of our board and executive positions

and bringing in talent, regardless of its origins. We encourage applications from all
candidates regardless of ethnicity, religion or belief, gender, sexual orientation, age,
disability or gender identity. We also value diversity of thought and experience and

are committed to creating systems that value difference so that everyone can feel

welcomed, included and nurtured throughout their time with us.

As a Disability Confident Leader, UKRI will offer interviews to disabled candidates
who meet the published minimum requirements for a job or role. Whether you choose
to apply under the Disability Confident scheme or not, you can still ask us to make
particular adjustments for you when attending an interview.

We know actions speak louder than words. For further information, please visit the
UKRI web page: How we support EDI in the workforce

Code of conduct

Ministerial appointments are expected to uphold high standards of conduct, propriety
and confidentiality. Anyone appointed will be required to abide by the UKRI Code of
Conduct. We value diversity and equality and expect a clear commitment to these
principles from all individuals appointed.

Itis essential that those in ministerial appointments are, and are seen to be, honest
and impartial in the exercise of their duties. They will be expected to demonstrate
exceptionally high standards of personal honesty and integrity, including in their
approach to the acceptance of any gifts or hospitality.

12


https://www.ukri.org/who-we-are/work-for-us/working-at-ukri/edi-in-the-workforce/#contents-list
https://www.ukri.org/wp-content/uploads/2024/06/UKRI-280624-UKRI-Code-of-Conduct.pdf
https://www.ukri.org/wp-content/uploads/2024/06/UKRI-280624-UKRI-Code-of-Conduct.pdf
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Annex A:

conflicts of interest

Ministerial appointments require the highest standards of propriety, involving
impartiality, integrity and objectivity, in relation to stewardship of public funds and the
oversight and management of all related activities.

This means that any private, voluntary, charitable or political interest that might be
material and relevant to the work of the body concerned should be declared.

It is important that those appointed as members of public bodies maintain the
confidence of Parliament and the public. If there are any issues in your personal

or professional history that could, if you were appointed, be misconstrued, cause
embarrassment, or cause public confidence in the appointment to be jeopardised, it
is important that you bring them to the attention of the assessment panel and provide
details of the issue(s) in your application.

In considering whether you wish to declare any issues, you should also reflect on any
public statements you have made, including through social media. The panel may
explore issues with you before they make a recommendation on the appointment.

As part of our due diligence checks we will consider anything in the public domain
related to your conduct or professional capacity. This will include us undertaking
searches of previous public statements and social media, blogs or any other publicly
available information. This information may be made available to the panel, and they
may wish to explore issues with you, should you be invited to interview.

If you have any queries or would like to discuss further, please contact the UKRI
Public Appointments team at publicappointments@ukri.org.

13


mailto:publicappointments%40ukri.org?subject=
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Annex B: the seven principles

underpinning public life

The seven principles underpinning public life

In 1995 the Committee on Standards in Public Life defined seven principles for
public life. All candidates for are expected to demonstrate a commitment to, and an
understanding of, the value and importance of the principles of public service which
are:

1. Selflessness
2. Integrity

3. Objectivity

4. Accountability
5. Openness

6. Honesty

7. Leadership

Further information on the principles of public life can be found here.

Annex C:

complaints procedure

If you feel you have reason to complain you should direct your concerns in the first
instance to the Public Appointments team (publicappointments@ukri.org) who will
make every effort to deal with these and respond to you within 48 hours.

If your complaint is not dealt with satisfactorily, you can find information about the
steps you can take under UKRI Complaints Procedure.

14


https://www.gov.uk/government/publications/the-7-principles-of-public-life
 https://www.ukri.org/who-we-are/contact-us/make-a-complaint/

