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UK Research and Innovation Equality Impact Assessment Form 


About your activity 
Title of your activity 
AI Supported Research Using Social Science Data (invite only) – Call launch date 24/8/26
 
Council or business area 
ESRC and UKRI (inc. SDR and ADR)
 
Aims and objectives 
Invite only call following on from a sandpit held in Manchester during June 2026.  EIA should cover the call announcement to decision stage. 
 
Who is affected? 
Applicants, panel members, UKRI staff 
 
What data and consultation have you used? 
Reviewed best practice in commissioning from across GDT within ESRC.  Discussed approach and issues within project team.  Undertaken relevant training on commissioning and approach to EIA. Reviewed the EIA document that was developed for the sandpit stage to consider issues raised and mitigated there.  Considered informal feedback from the sandpit stage (attended lessons learned meeting).
 
Impact on specific groups 
 Are there general impacts on multiple groups?  
General impact on multiple groups:
The invite-only nature of the opportunity, combined with application and assessment requirements, may create barriers for a range of groups, including disabled researchers, those with caring responsibilities, individuals on parental leave, people observing religious commitments, and researchers from underrepresented backgrounds. There is also a risk that unconscious bias within the assessment process could disadvantage some applicants. At the same time, the opportunity has the potential to positively support a diverse cohort of researchers and encourage innovative, interdisciplinary approaches to social science data research.
Actions to mitigate negative impact and increase positive impact:
UKRI will provide accessible application materials and reasonable adjustments, communicate key milestones early, and ensure online events are inclusive. Panel members will receive EDI guidance and be asked to focus on research quality, innovation, capability and feasibility rather than traditional track-record measures. Diversity and representation will be considered in panel composition, and outcomes will be monitored throughout the commissioning process to identify and address any unintended impacts

Impact on protected characteristics 
 
	Protected characteristic 
	Impact (positive, negative, none or unknown) 
	Details of impact 
	Actions to reduce negative or increase positive impact 

	Age 
	 Unknown
	 Potential negative or positive depending on scheme eligibility requirements 
	Researchers from diverse backgrounds, career stages (linked indirectly to age) were encouraged to apply for the sandpit process from where successful applicants will be drawn, and diversity of background was considered when selecting participants to attend. This approach will continue to be adopted during the selection stage of this opportunity. 
The panel will be briefed to focus on the applicant’s capability to deliver the research and the quality and innovative nature of the proposal.  The potential impact and feasibility of the research will be critical considerations. Track record is not an explicit criterion, given the likely relationship to career stage.

	Disability
	 Negative
	The timing, delivery application and promotion mechanisms may have a negative impact on applicants identifying as having a disability.  Panel meeting members may be strained by the online panel format that will be adopted for assessment.   

	The Funding Service is compliant with relevant accessibility standards.
In addition, applicants should seek support from their institution’s research support office where applicable.
The commissioning timeframe provides applicants with significant time to prepare and submit an application. The application form has been streamlined where possible to lower the information provision requirements from applicants.
Applicants will be provided with an email address and requested to contact the commissioning team to discuss any specific adjustments which they require.  
Opportunity documents are in dyslexia-friendly fonts and there is minimal use of colours to limit migraines and epilepsy.  
Online meeting platforms (for the panel meeting) offer an accessible and inclusive environment for participants. Participants will be asked to notify the organising team of any adjustments required. Depending on the needs identified, considerations might include: 
 
• Enabling the chat function and closed captioning, and adjusting the volume, to support those with hearing requirements. 
• Adequate lighting, alternative document formatting and potential use of screen readers (ensure any images are well described so that text-to-speech applications can recognise them) for the visually impaired. 
 For the panel meeting, consideration will be given to the length of any online meetings, shortening if necessary and ensuring that appropriate breaks are built into the agenda.

	Gender reassignment 
	 Negative
	  UKRI records may show the wrong gender which could lead to accidental misgendering and discrimination
	  We would engage with participants beforehand to understand their preferred pronouns and gender. We would expect that absence related to transition would be covered by the Research Organisation’s sick policy and strongly encourage ROs to treat absence relating to transition like any other medical absence.

	Marriage or civil partnership 
	 
	  This is unlikely to result in impact.
	 

	Pregnancy and maternity 
	 Negative
	 Attendance at key times may be negatively affected if potential applicants or panel members are unavailable because of related commitments.  
	  Full timeline provided of all key milestones, allowing early engagement with UKRI on specific mitigations. UKRI will do its best to accommodate adjustments. 


	Race 
	 Negative
	 There is the potential for bias or discrimination (for applicants or panel members) due to racial or ethnic characteristics.
	 We will follow UKRI EDI Policy to ensure that all policy recommendations, including those covering panel compositions are followed.
Meeting participants will be asked to introduce themselves to ensure correct pronunciation of names.

	Religion or belief 
	 Negative
	 Participation in call may be affected, if potential applicants or mentors are unavailable at key assessment stages. (Activities could coincide with religious holidays, for example).
	 UKRI will ensure that religious observances are considered. A full timeline will be provided of all key milestones, allowing early engagement with UKRI on specific mitigations. UKRI will do its best to accommodate adjustments.

	Sex 
	 Negative
	Panel members or applicants may be disadvantaged and unable to attend meetings if they have caring responsibilities
	Ensure use of gender-neutral language throughout, for example in call specification and guidance.
Ensure that the panel has balanced gender representation. ESRC will, at a minimum, ensure that the panel maintains a 60:40 split in regard to gender.
Reimbursement of additional childcare costs if the meeting participant is otherwise unable to attend (this could include additional hours of childcare in the child’s usual setting or paying for a relative to travel to care for school age children)

	Sexual orientation (fellowships) 
	 
	 There could be potential discrimination or bias (for the applicant or research participant) due to sexual orientation.
	 We will follow UKRI EDI Policy to ensure all policy recommendations are followed



 
 
Impact on additional characteristics 

	Additional characteristics 
	Impact (positive, negative, none or unknown) 
	Details of impact 
	Actions to reduce negative or increase positive impact 

	Geographical location and place 
	 Negative
	 This is a UK-wide and UK-focused opportunity, and applicants must be based at an eligible institution in the UK.
	 The geographical eligibility criterion is in line with UKRI’s standard terms and conditions for funding.

	Socio-economic status (fellowships)
	 Negative
	There is potential for those with different socio-economic statuses to be impacted differently by this call.
	 The panel meeting will be held virtually to facilitate ESRC staff and panel member participation
We will follow UKRI Guidance on Business Travel Standards, Subsistence Costs and Expense Claims.
We will follow UKRI EDI Policy.

	Education background 
	 Negative
	 Potential difficulties understanding research jargon/language if attendee is from outside of academia
	Ensure that unnecessary jargon and academic language are not used as these could provide a barrier.

	Parent or guardian responsibilities 
	 Negative
	 Those with parent/guardian responsibilities may experience more obstacles in arranging alternative caring support.
	 We will ensure that access arrangements are provided for the Panel meeting and enable adequate time prior to the events for arrangements to be made by those involved.
During the panel meeting, adequate breaks will be provided so that those with parent or guardian responsibilities or other responsibilities can be accommodated.
Reimbursement of additional childcare costs if the meeting participant is otherwise unable to attend (this could include additional hours of childcare in the child’s usual setting or paying for a relative to travel to care for school age children)

	Carer responsibilities 
	 Negative
	Those with caring responsibilities may experience more obstacles in arranging alternative caring support.
	 We will ensure that access arrangements are provided for the Panel meeting and enable adequate time prior to the events for arrangements to be made by those involved.
During the panel meeting, adequate breaks will be provided so that those with parent or guardian responsibilities or other responsibilities can be accommodated.

	Political opinion (Northern Ireland only) 
	 No impact
	 
	 

	Other characteristics 
	 
	 
	 


 
  
Final decision 
 
Make a decision on whether to proceed with the activity 
State which one of the following outcomes applies and give a reason for your decision. 
Outcome 2 is the most applicable. See the mitigations outlined above. Further risks that are brought to the attention of UKRI as the process proceeds will be addressed and this policy updated.
 1. No negative or positive impact identified therefore, activity will proceed 
2. Adapt or change the activity in a way which will eliminate negative impact or promote equality
3. Stop the activity because the evidence shows bias or negative impact towards one or more groups.  
4. Barriers and impact identified, there appear to be no other proportionate ways to achieve the activity. Proceed with caution with this activity knowing the impact 

Review and sign off 
How will you monitor and review the impact of your activity? 
Regular reviews of the EIA are planned at key commissioning stages: at opportunity close and panel review stages, consulting with affected groups as appropriate.
 
What is the EIA review date? 
Initial review date will be at opportunity close: early October with further review scheduled for panel review: late November 2026.
 
Contact 
Liz Beckett - elizabeth.beckett@esrc.ukri.org
 
Will the EIA be published? 
EIAs should be published alongside relevant funding activities for example funding opportunities and events 
 
Who has this been signed off by? 
Elizabeth Beckett
 
Submitting the form 
 You need to submit the form to the central repository 
 EIAs for the International Science Partnership Funds should be emailed to: ISPF@ukri.org  
  
Change log 
 Include changes as you’ve reviewed the EIA. For example, based on input received from x at the announcement of opportunity stage, x was added 
 
	Name 
	Date 
	Version 
	Change 

	 Ian Neil
	 29/7/26
	1 
	 Published at call launch

	 
	 
	2 
	 

	 
	 
	3 
	 


 
  
Action plan 
Add the actions you intend to take (or have taken) to address the negative impact you have identified. Actions should be SMART (Specific, Measurable, Achievable, Realistic, Time-bound). 

 
	Action 
	Deadline 
	Owner 
	How will it be monitored? 
	What is the outcome? 

	Launch: Include a clear statement in all opportunity materials inviting applicants and panel members to request reasonable adjustments, with adjustments agreed within 10 working days of request.
	Before opportunity launch (date to be confirmed)
	Opportunity Management Team
	Record number and type of adjustment requests and confirm all have been addressed within the agreed timeframe.
	 

	Stage 1: Provide all panel members with a mandatory EDI and unconscious bias briefing before assessment, including guidance on evaluating capability, innovation and feasibility rather than career stage or track record.
	Prior to panel review (date to be confirmed)
	Opportunity Management Team
	Completion of panel members briefing before assessment begins
	 

	Panel Stage: Ensure all panel meetings provide captioning, accessibility features, scheduled breaks, and an opportunity for attendees to request specific support requirements.
	For all meetings during the funding process.
	Opportunity Management Team
	Accessibility checklist completed for every event and reviewed after delivery.
	 

	Post Panel: Review participation and outcomes data at opportunity close and after panel review to identify any under-representation or differential success rates across protected and other relevant characteristics
	Dates to be confirmed
	Opportunity Management Team
	Findings documented and any lessons learned incorporated into future opportunities.
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